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Law on Older Workers Employment
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ABSTRACT

In the near future, employment of older workers will challenge Thailand

because number of older workers in Thailand will increase. Growth of older workers
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results from change of population structure because of low rate of birth. If the country
does not provide regulation for employment of old workers the problem may affect
economy, society and politic in the country. This article offers guidelines for
developing of law on old workers employment of Thailand. This article recommends
that Thailand should introduce aging worker protection law and aging worker

employment promotion law.

Keywords: aging workers, older workers, employment
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